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Creating a Hub for Inclusive Leadership Research
That Aims to Foster Women Who Make a Difference
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The philosophy of Umeko Tsuda, who founded Tsuda University in 1900

TEFIAMBEBAVETZRICO BZLTHRICERTES All-round R Z "2 B AL,
“Developing ‘all-round’ women with specialized knowledge, far-reaching perspectives,
and the ability to make independent contributions to society”
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To share Umeko Tsuda's philosophy throughout Asia and the world
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20 3 0 Educating women to make a difference; learning that continues for a lifetime
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Establishing the Tsuda brand
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Creating a hub for “learning that continues for a lifetime”
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Fostering women with the inclusive leadership skills needed to
make our society a better place
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High-level expertise
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Communicative competence in English
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Empowerment of women
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Realization of an inclusive
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The DCfILs Mission
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The DCfIL's mission is promoting research that helps develop the
methodology and social environment for underrepresented people
(especially women, the disabled, and the elderly) that will enable
them to get the inclusive leadership which will be required in society

from now on.
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Leadership provided in a way that
includes and respects everyone.

What is Inclusive Leadership?
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2-1-1 Tsuda-machi, Kodaira-shi, Tokyo, 187-8577 Japan

. 042-342-1662
+81-42-342-1662

2 senryaku@tsuda.ac.jp

For more information »»» L[J https://dcfil.tsuda.ac.jp
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A Global Research Hub to Foster Women Who Make a Difference
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The Diversity Center
for Inclusive Leadership

DCfIL
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About DCfIL
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The Diversity Center for Inclusive Leadership (DCfIL) works to
foster women who have high-level expertise and the inclusive
leadership skills needed to make our society a better place. To
that end, the DCfIL studies and promotes inclusive leadership and
diversity and seeks to encourage global development beyond the
boundaries especially of regions, ethnicity, gender, and religion.
Our goal is to realize an inclusive environment in which women

can be empowered and active leaders.
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While learning from the ingenious ideas of our predecessors, the DCfIL seeks to find solutions to

current social problems, using data science techniques, and to establish models of inclusive

leadership that will be able to impact all people, including social minorities, in the future. The DCfIL

will provide a place for demonstrative research concerning diversity and inclusion, which will allow

us to make concrete recommendations on how leadership should be used to realize a society in

which diverse people not only live together but truly coexist through exchanging ideas, influencing the

people around them, and making advances together.

DCfIL Projects
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Data-Driven Policy Making and
Practical Education Program
Development
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Social Inclusion Research
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Women Role Models
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Development of an Integrated
Education and Research Program of
Computational Social Science from
a Global Perspective

Archive-Based Research on
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Enhancing Student Learning through
Analyzing Social and Political Diversity among
Tokyo Metropolitan Assembly Members
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Reasonable Accommodation of Reading
Accessibility: Empirical Research of
Literacy in Comparison to Braille and
Sign Language
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Inclusive Al: A Preliminary Study of

Social Inclusion Using Artificial Intelligence
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Inter-disciplinary Project for Early Career
Researchers

DCfIL Activities
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Promoting academic research on
diversity and inclusion
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Cultivating networks that transcend
academic specializations and create links
between industry, government, and academia
in order to stimulate research
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Developing educational programs
designed to foster women with
inclusive-leadership capabilities
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Providing support for strengthening
inclusive leadership among young and
early-career researchers

AVIN—=2T =T =2y TDETILD
HENDHEE-ES

Proposing and disseminating
inclusive-leadership models
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Holding symposia, workshops,
and other events on the theme of
inclusive leadership
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